St Mary’s Catholic High School

Information Pack for the Head of Spanish
Required for September 2022

St Mary’s Catholic High School has been serving the Catholic community in the North East Derbyshire for over
150 years. We are a geographically diverse community, who are united by the messages of Christ in the Gospel
and the teachings of the Catholic Church.
Our Mission at St Mary’s is to ‘Live, Love and Learn in the Light of Christ’. This School has been created in order
that we might teach students about how to live the Catholic life in a contemporary society where they are
provided with the skills and education to make the right choices for themselves in the knowledge that they are
a child of God.
St Mary’s is a school with a vision to create opportunities for holistic education and academic excellence
regardless of ability and in recognition that we have all been given unique gifts and talents.
It is our vocation as staff at St Mary’s to ensure that our students go out into the world equipped with
knowledge, self-worth and benevolence. We hope that they will become stewards of the earth; people who
take care of our environment and in whom charity is their core value. We are guided by the lives of the Saints
on our journey.

“Live, Love and Learn in the Light of Christ”

January 2022
Dear Applicant
Head of Spanish
Thank you for your enquiry regarding the above vacancy.
I am extremely proud to be Headteacher of St Mary’s Catholic High School. I believe that we are an
excellent school and Ofsted judged us to be Outstanding when they visited us in October 2012.
St Mary’s is an 11-18 Catholic Voluntary Academy serving North East Derbyshire. We are a thriving,
highly successful and over-subscribed school with a long and well established reputation. Indeed, our
record of academic achievements is outstanding, with examination results consistently well above the
national average.
Many people talk about the outstanding results achieved by St Mary’s and I am tremendously proud of
the examination successes our young people achieve. However, my understanding of education is
rooted in laying the foundations needed for life. I believe that school must enable children to build their
spiritual life as well as their intellectual and moral capacity.
Through the commitment of all members of the school community and the talents of my outstanding
teaching colleagues, we therefore aim to tap into our pupils’ sense of awe, wonder and curiosity and so
contribute to their spiritual growth.
I sincerely believe that St Mary’s is a place where faith, hope and love are fostered because the school
is part of such a broad and supportive community of families and parishes, who share our belief that
teaching is not just about communicating content but about forming young people.
Our staff are valued and improving professional practice and pedagogy is key to our continued success
You are very welcome to visit our school prior to application – please contact my PA, Mrs Gilding, to
make arrangements. If you pay us a visit you will be met with courtesy and politeness from students
and staff alike.
All staff employed by the school are subject to disclosure of enhanced criminal records. Applicants must
be aware that any issues raised by this process may mean that the offer of employment is withdrawn.
Evidence of identity and the right to live and work in the UK will also be scrutinised along with
confirmation of the home address, professional status and references before any offer of employment
becomes permanent.
The closing date is 9.00 am on 1 February 2022 and I look forward to receiving your application, which
should be returned to my PA, Mrs Rachel Gilding.
Yours faithfully

Mrs M Dengate
Headteacher

APPOINTMENT PROCEDURE
Our appointment procedure will be based on the following:
Shortlisting based upon skills and experience
References and safeguarding checks prior to, during and after the interview process
Lesson observation
Professional discussion
Formal interview panel
Applicants must complete the Catholic Education Service application form and supporting documents
(available from the CES or school website). We do not accept CVs and references will be sought prior to
interview.
Closing date: 9.00 am on 1 February 2022
Application forms should be returned to rgilding@stmaryschesterfield.org.uk or posted to Mrs Gilding at the
school’s address.
FURTHER INFORMATION FOR APPLICANTS
St Mary’s has a rigorous child protection policy. The successful candidate will receive formal induction to the
school, which will include child protection and safeguarding issues. All staff at the school are DBS (Disclosure
Barring Service) checked.
The successful candidate will need to provide the following documents at interview:


Proof of identity:
One proof of Photo ID:
Passport
or
Photo Driving Licence



Two utility bills with your name and address



Qualifications:
Original certificates
or
Proof of qualification (not photocopies)

EQUALITY STATEMENT
We will comply with the requirements of the Equality Act (2010) and are committed to ensuring that
throughout our recruitment and selection processes no applicant is disadvantaged or discriminated against
because of the protected characteristics of age, disability, gender, gender re-assignment, marriage or civil
partnership, pregnancy or maternity, race, religion or belief and sexual orientation.

SALARY
You will be employed on the appropriate point of the main scale, or, where appropriate, on the Upper Pay
Scale, dependent on relevant experience plus TLR 2:1 (£2,670).
SAFEGUARDING
St Mary’s Catholic High School is fully committed to safeguarding and protecting the welfare of its students.
All offers of employment are provisional until such time as the school has undertaken appropriate safeguarding
checks and is satisfied that successful candidates are suitable to work with children. All members of staff and
volunteers are expected to familiarise themselves with the school’s child protection and safeguarding guidance
and procedures and act accordingly.
PROFESSIONAL DEVELOPMENT
St Mary’s prides itself on the way in which it welcomes and supports new staff. Each new member of staff is
allocated a mentor who, alongside the line manager and other colleagues, can provide support and guidance,
ensuring a smooth transition. A programme of weekly induction sessions provides the opportunity to meet key
members of staff and to be introduced to school policies and procedures. Bespoke ongoing professional
development is a priority, and all staff are able to access high quality, carefully tailored training and development
opportunities, including the observation of teaching and the sharing of practice. New staff are also warmly
invited to join in a range of staff social activities and clubs.
A comprehensive programme of support is also in place for NQTs and each NQT receives the guidance of an
induction tutor, a departmental mentor and a ‘buddy’, in the form of a recently qualified teacher. Training is
highly personalised and a weekly programme of CPD offers a wealth of opportunity for professional
development. Regular one to one meetings support an NQT through the induction process.
MISSION AND ETHOS
At St Mary’s, we are a community inspired the belief that we are all God’s creation and as such we should ‘live,
love and learn in the light of Christ’. We are an inclusive and welcoming school where students receive high
quality teaching in an environment underpinned by Gospel values such as compassion, care, and justice. The
school’s mission is centred on the principle that as teachers we are helping both ourselves, and our students
to become the people that God intended us to be. It is vital, we believe, that student progress and wellbeing
is considered at all levels. By taking this holistic view, we believe that we are enabling our students to get the
very best out of every opportunity provided here. Throughout the academic years at St Mary’s we offer
religious retreats and trips which enable our pupils to engage with their spirituality and to further embed their
own key beliefs. The prayer and liturgical life of the school is important too and as such we follow the liturgical
calendar of the Catholic Church and celebrate Mass at key points throughout the year. New staff are supported
at all times by the Assistant Headteacher for Mission and Ethos and the school’s Chaplaincy co-ordinator.
STAFF WELLBEING
Staff wellbeing is important to the Headteacher and is of the utmost concern when key decisions are taken
regarding the life of the school. The Headteacher operates an open-door policy and at all times staff are able
to meet with their senior link colleague to discuss any concerns or issues they might have. Throughout the
year, opportunities are given to develop and support the wellbeing of staff and each department will offer
their own wellbeing opportunities.
PASTORAL CARE
St Mary’s strives to be a Catholic community in which the principles of care and respect are valued, with
emphasis on the development of the young person through academic achievement, holistic personal
development and religious formation. We aim to give every pupil the most appropriate opportunities to learn
and develop to become the best that they can be. We take our ethos from Gospel values and work to draw
out the potential in every young person.

The most important influences on a child’s values, attitudes and standards are those of family, home and
community. We aim therefore, to work in close partnership with parents and carers to encourage all our
pupils to have good manners, be kind and develop a sense of responsibility, self-discipline, respect for
themselves, for others and for their environment. We recognise that education is a collaborative and
cooperative enterprise and that although we emphasise our role in meeting individual needs, those needs
must be met within the shared community life of the school and within an atmosphere which is positive,
supportive and conducive to learning.
It goes without saying that every member of staff has a role to play in Pastoral Care in St Mary’s. Every teacher
is expected to be interested in a child’s overall development and should be trying to encourage good social
and moral habits as well as academic potential. The key to any successful Pastoral System and to the success
of the school are the qualities, abilities and commitment shown by the Form Tutor. With such a large pupil
population the form teacher is the “lynchpin” of the Pastoral System in St Mary’s. The Form Tutor is supported
by the Head of Year, the Head of Key Stage and the Leadership Group.
Key Pastoral Staff
Senior Assistant Headteacher
Assistant Headteacher
Assistant Headteacher
Assistant Headteacher
Head of Key Stage 3
Head of Key Stage 4
Head of Sixth Form
Heads of Year
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
Year 13

Miss H McKay
Mrs F Fletcher
Mr A Breedon
Mr J Cox
Miss A Pimblett
Miss L Hood (Acting)
Mrs E Smith

Inclusion & Wellbeing
Quality of Teaching
Pastoral Care and Behaviour
Standards & Achievement
Years 7, 8 & 9 (Lower School)
Years 10 & 11 (Upper School)

Mr J Slater
Mr R Hancock
Mrs D Shaw
Miss S Murray
Mr M Bigg
Miss S Guerrierro
Miss C Errington

Wellbeing Team
Careers Advisor
Counsellor
Family Resource Worker & Early Help Co-ordinator
Medical Welfare Assistant
Vulnerable and Emotional Needs Co-ordinator
Head of PSHE & Careers

Mrs A Killingsworth
Mrs R Kaunhoven
Mrs M Bowerman
Mr A Baker-Johal
Mrs J Peace
Dr E Dando

PUPIL BEHAVIOUR, SUPPORT AND DISCIPLINE
At St Mary's positive behaviour is recognised and rewarded at every opportunity; everyone is encouraged to
achieve and success is celebrated at all levels. The value of service and giving back is promoted by all to help
our young people understand that our core duty throughout life is to do our best for one another; and in doing
this we may open our young people's minds to the inner meaning and coherence in life and all creation.
A high standard of behaviour and courtesy is demanded from pupils both inside and outside school.
Our pastoral system at St Mary's provides the framework to ensure behaviour and welfare policies are applied
fairly, appropriately and consistently across the school. Our behaviour and welfare policies underpin all aspects
of school life and our Catholic ethos is imbued through their robust and rigorous procedures to reward, support
and guide pupils; underpinned and executed by the gospel values of compassion, tolerance and forgiveness.
Our behaviour policy provides the firm foundation to support the delivery of a first-class education for all.

It is the Headteacher's responsibility working with the Leadership Group and Heads of Key Stage to make
judgements and interpret the behaviour policy on the day to day issues which the school faces in meeting our
Mission Statement to live, love and learn in the light of Christ. It is for all staff to play their part in making
sure that the standards of discipline, behaviour, appearance and attitude of our pupils are of the highest order.
St Mary's Catholic High School believes that achieving success is a shared responsibility between the pupil,
parents and staff and as such, parents are asked to sign the home-school agreement (see appendix 2). School
will notify and involve parents/carers when a pupil is being successful, as well as when things go wrong.
Parents/carers are asked to alert school to anything that may affect their own child’s behaviour or that of other
pupils. Teachers will try to provide learning opportunities that are interesting and challenging and which match
the ability of the pupils. Staff will model the behaviour and attitudes they expect from pupils. Staff will listen
to pupils when they have a problem and will try to help.
EXAM RESULTS
Pupils at St Mary’s Catholic High School have achieved excellent results in 2021. The school’s Attainment 8
score is 58.61 with 87% of pupils achieving English and Maths at grade 4 and above. 65.5% of pupils also
achieved 9-5 passes including English and Maths. Our A Level results are outstanding with an overall Value
added of 0.48 and an average grade of B.
GCSE (Or Equivalent) – Key Stage 4 Results
2019

2020

2021

Progress 8

0.31

0.50

0.59

Attainment 8

54.59

62.52

58.61

Basics (9-4 English & Maths)

80.0

91.4

87

57.49

74.7

65.5

32

89

89

Gaining English Baccalaureate

29.7 (Std Pass)

44.9 (Std Pass)

(GCSE in English, Maths, 2
Sciences, humanity and a
language) %

23.6 (Stg Pass)

37.9(Stg Pass)

Avg. point score 4.75

Avg. point score 5.63

Avg. point score
5.39

Destinations -students staying in
education or employment after
KS4

100%

100%

100%

% grades 9-7

29.5

51.0

41.2

Number of Students in Year 11

195

198

200

51%/49%

53%/47%

51.5/48.5

(9-5 English & Maths)
Entering the English
Baccalaureate

Girl / Boy ratio

42.0 (Std Pass)
36.0(Stg Pass)

Post 16 – Key Stage 5 Results (A level)
2019

2020

2021

The progress students have made
compared with students across England

-0.19

0.48

0.48

Average points per entry

34.3

42.6

41.29

C+

B+

B

2+ A*AB

43.7%

68.3%

67%

2+ A*AB in facilitating subjects

17.8%

36.4%

33.9%

Best 3 A levels

C+
34.47

B+
42.55

B+
41.80

Achieving A* - E grades %

99.3%

100%

100%

Achieving A* - B grades %

48.3%

72.4%

71.7%

145

145

135

60%/40%

64%/36%

55%/45%

Average grade per A Level entry

Number of students at the end of Y13
Girl / Boy ratio

INFORMATION ABOUT THE MFL DEPARTMENT
The MFL department is led by Mrs Christina Parkin (Head of MFL and German) and Miss Sarah Pugh (Head of
French), and currently comprises 7 members of staff (full-time and part-time). Language assistants in French,
German and Spanish support and enhance the oral work of our KS5 students.
We are a hardworking, inclusive and committed team who have high expectations of both ourselves and our
students.
In the current Year 7, three teaching groups study Spanish, two groups study French and two groups study
German as their sole language. In Year 10, languages appear in the options, with approximately half of the
cohort continuing with a language to GCSE. In the current Year 10, there are two Spanish, two French and two
German classes. Pupils studying French follow the Studio course, those studying German follow the Stimmt
course and those studying Spanish follow the Mira/Viva course. Results in all languages at GCSE are excellent
and pupils benefit enormously from their language experience.
French, German and Spanish are all offered at A level and we follow the Oxford AQA course. Results at A level
are first class, with many pupils continuing with a language at university.
A 35-seat computer room for exclusive departmental use in the Language Block was installed in 2015 and is a
well-used and popular asset, which adds another dimension to the teaching and learning of languages.
The department has run highly successful and popular annual study trips across all Key Stages to France,
Germany and Spain, all of which enhance pupils’ language experience. We are hoping to offer such trips again
post-Covid.

Exam results for the past 3 years are:
GCSE German

2019
2020
2021

A Level German

9

8

7

6

5

4

3

2

1

0
7
2

2
9
2

3
7
5

3
3
5

13
14
6

4
4
1

4
0
0

0
0
0

0
0
0

No
entered
29
44
21

GCSE French

2019
2020
2021

A

B

C

D

E

U

0
2
2

1
2
1

1
2
0

0
0
0

1
0
0

0
0
0

0
0
0

No
entered
3
6
3

A Level French

9

8

7

6

5

4

3

2

1

2
0
5

3
2
6

5
0
10

2
0
5

6
0
3

1
0
4

2
0
1

0
0
0

0
0
0

No
entered
21
2
34

GCSE Spanish

2019
2020
2021

2019
2020
2021

A*

2019
2020
2021

A*

A

B

C

D

E

0
2

1
1
2

2
1
0

0
0
0

0
0
0

0
0
0

0

U

No
entered
0
3
0
4
0
2

A Level Spanish

9

8

7

6

5

4

3

2

1

6
13
3

7
6
4

6
7
12

5
10
6

13
12
2

5
6
4

2
0
3

0
0
0

0
0
0

No
entered
44
54
34

2019
2020
2021

A*

A

B

C

D

E

0
2
1

3
4
3

1
4
4

6
2
1

2
0
0

0
0
0

U

No
entered
0
12
0
12
0
9

St Mary’s Catholic High School
Job Description & Person Specification
Head of Spanish
TLR 2:1
Safeguarding
St Mary’s Catholic High School is fully committed to safeguarding and promoting the welfare of its
students. All members of staff will be vetted according to established procedures. All members of
staff will familiarise themselves with the school’s child protection and safeguarding guidance and
procedures and act accordingly.
Purpose of the Post:
To be responsible for all aspects of strategic leadership, standards, and Teaching and Learning within
the Spanish Department, together with the general management of the department, staff and postholders.
Generic responsibilities:







To promote and emphasise the distinctive Christian/Catholic ethos of our school.
Where appropriate - to be a form tutor (as set out in a separate job description).
To carry out a share of supervisory duties and cover duties in accordance with published lists and
rosters.
To carry out the duties of a general classroom teacher as set out in a separate job description.
To abide by the generic terms and conditions as set out in the contract of employment and
conditions of service.
To comply with the requirements of the Equality Act (2010) and the school’s commitment to
ensure that no employee is disadvantaged or discriminated against because of the protected
characteristics of age, disability, gender, gender re-assignment, marriage or civil partnership,
pregnancy or maternity, race, religion or belief and sexual orientation.

Main Areas of Responsibility and Accountability:







To provide strategic leadership and ensure that the highest standards of pupil progress and
achievement are secured.
To work collaboratively with colleagues to develop the Spanish curriculum and all work of the
department.
Regard for, and support of, the distinctive ethos of our school.
The maintenance and improvement of high standards of learning and teaching across all years 7
to 13.
The active use of school data in order to implement effective intervention.
The analysis of national, whole school and departmental data in order to monitor and improve
levels of progress across all key stages.



























The development of appropriate classroom management techniques and teaching methods to
implement the delivery of the curriculum.
The development of a culture of high expectations within the department.
The creation of a climate whereby excellent teaching and learning is the norm.
The establishment and maintenance of standards of pupil welfare, behaviour and discipline and
its impact on learning.
The line management of the work of the department, its day-to-day operation and its evaluation
in response to external requirements, the requirements of the school, and of Ofsted.
The development and delivery of an agreed marking and assessment policy.
The establishment of policies in line with school requirements and initiatives for the assessment,
recording and reporting of students’ achievements.
The development of departmental schemes of work.
The monitoring (including lesson observation) and evaluation of the work of the teachers in the
department.
To be a positive role model for both staff and pupils at the school.
The deployment of all staff in the department, and advising the time-tabler thereof.
The establishment and implementation of policies concerning staff development, departmental
INSET requirements, induction of staff new to the school, programme for student teachers and
other personnel visiting the school.
The delivery of appropriate training for all members of the department
The fostering of cross-curricular links within the school, and between departments.
The provision of equality of opportunities for staff and students within the department.
The organisation and effective use of the departmental budgets, including the allocation of
departmental resources.
Liaison with the Learning Support Department and any other relevant persons for proper and
effective provision for students with special needs.
The evaluation and analysis of departmental statistics including target-setting.
The liaison with the Leadership Group on all matters connected with the department.
The attendance at all meetings as directed by the Headteacher.
The completion of administration required by external examination boards.
The overseeing of all departmental rooms and other resources.
To keep abreast of subject knowledge, national developments, inspection findings etc.
The full participation in the Performance Management scheme as set out by the Headteacher.

Person Specification
Head of Spanish

Attributes
Qualifications
Experience

Knowledge &
Skills

Character

Essential
 Qualified Teacher Status
 Good honours degree & PGCE
 Values driven
 Outstanding teaching ability, backed
up by outstanding outcomes
 Tailored teaching that challenges
and supports students
 High quality curriculum
development
 Curriculum leadership

Desirable
 Relevant CPD

 High expectations and empathy
which motivate and challenge
students and staff
 Excellent subject and curriculum
knowledge
 Highly tailored planning
 Effective use of summative and
formative assessment
 Behaviour management to ensure a
disciplined and holistic culture
 Support colleagues to bring out the
best in them
 Strong moral purpose and drive for
improvement
 Mission-focussed
 Confident humility
 Motivated, enthusiastic and flexible
 Excellent interpersonal skills
 Good sense of humour
 Desire to develop yourself
 Ability to give, receive and act on
feedback
 Strong attention to detail
 Ability to work under pressure
 Commitment to the full life of the
school
 Student-focussed
 A role model
 Involvement in and organisation of
wider school activities, including
trips.

 Understanding the
importance of holistic
education
 Hold others to account
 Strong analytical skills
 Simplify complex issues
and communicate with
clarity

 Responsibility within a
school

How identified
 Application
 Certification
 Application
 Interview
 References

 Application
 Interview
 References

 Application
 Interview
 References

How to find us:
St Mary’s Catholic High School
Newbold Road
Chesterfield
Derbyshire S41 8AG
Telephone number: 01246 201191
We are situated in North East Derbyshire close to Chesterfield town centre, a thriving and popular
market town in the Derbyshire Peak District. We have good access to Sheffield, Derby and
Nottingham via the M1.

BY CAR
Exit M1 Junction 29 or 30, following signs towards Chesterfield
If you wish to use your Sat Nav to find us, use postcode S41 8AG. Please park in the main car park
(overflow parking available in the Bus Bay until 3.00 pm)

